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BioSuppliers a hotspot for biomarketing skills
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Several companies Agilent, Alfa Laval, Amersham Biosciences, BioRad, Cambrex Chemicals, Kendro, Millipore, Sartorius,
Thermo Electron, Waters India and others have set up their subsidiaries in India and are supplying equipment on a large
scale to the Indian biotech industry. Besides, there are Indian companies like Ace Instruments, Andel Equipments, Bangalore
Genei, Biotech India, Genetix Biotech Asia, Life Technologies, Pharmalab, Praj Industries, Span Diagnostics and Toshniwal
Instruments, which are manufacturing/supplying key equipments, consumables, etc., to the biotech sector.

Employer Expectations
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intensive company, a couple of years of either research or sales experience is a must," they added.

Wipro Health Science is one of the top service providers, offering both IT solutions and supplying equipment to the biotech
industry. According to Wipro officials, "At present the job categories are consultants, solution architects and software
engineers and also biochemists in the future. The job functions are conceptualizing, designing and delivering solutions to
research laboratories in industry and academia. Wipro is also setting up a reagent kitting setup to deliver reagents for its

hardware solutions at a better price".
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* The total segment is expected to grow
between 20-25 percent.




