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BioPharma hires scientists
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Today more and more pharma companies are looking at biotech-based pharma products. Restructuring is the buzzword. In
the recent times, several companies have announced to hire professionals in a big way. For example, Nicholas Piramal India
Ltd, a leading pharmaceutical healthcare company, is expanding its operations and recruiting about 100 scientists. Torrent
Pharma, an Ahmedabad-based pharma major is recruiting 100 scientists taking its total strength within the company from 190
to 290. Zydus Cadila, another Ahmedabad-based healthcare solutions company with a strong base of 200 scientists, is
adding another 100 scientists to its team. Alembic Ltd, a Baroda-based pharma company, has planned to increase the
number of scientists on its rolls from 100 to 250 Cadila plans to increase its strength from 150 to 200.
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For recruiting candidates at the entry level, most companies advertise threugh leading national dailies or through th
careers/jobs section in their websites. After the resumes are received canditihe¥dipn Siephasted indosiy isribetsing
interviews or sometimes written tests followed by an interview. Some gompani@estaneritarikine ibieiesdsdostss fo
campus recruitment also. "We also go for campus recruitment in Puhe University, Hyderabad University and Bomba
University. In the interview we mainly consider the attitude of the student. Thérq.ﬁ;lre {Q{eF igwarﬁortard% ggntsnthat we keé—z
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terms of time is high. On an average investing in human capital, that is, training & figsh person requires about a year, whic
also many a times goes waste when they go for greener pastures. Thus a minimum work experience of two to three years i
gaining priority and provides a crucial selection edge. .
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As developing new biotech-based solutions has become the main focus area for the pharma companies, the demand for th

scientists is expected to continue to grow. .
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The vaccines market in 2002-03 accounte
for 57 percent of the total biopharm
segment, with total sales of Rs 725 crore.

¢ Therapeutics is the second largest
contributor to the sector with total sales of
Rs 407 crore.




