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Biolnformatics elicits IT savviness
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Many bioinformatics companies are coming up to cater to these needs of pharma and biotech industry, which provides
growth opportunities in terms of knowledge base and career advancement. "There is a lot of data to be managed and mined.
However, biotech companies over the last two years have been busy surviving and had not looked at solution providers for
informatics solutions in a big way. Pharma companies, on the other hand, look for ready products to be bought and are
generally averse to outsource custom projects. Availability of free software or software bundled with analytical equipment is
another challenge facing the pure play bioinformatics companies,” pointed Ajay Simha, director, SysArris Software Pvt Ltd, a
company offering IT software solutions and services to the pharma and biotech segment since the past eight years.
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This nascent field provides immense growth opportunities in terms of knowledge base, market exposure and career
advancement. "We have identified several growth tracks for our employees. These could be either in pure software
development, bioinformatics, management or sales and marketing. A person could start as a trainee, bioinformatician or
software developer and could end up becoming part of the top management," added Anuradha.

Selection process

For entry and junior level candidates, companies conduct written tests and interviews, whereas at senior levels intake is
generally through referrals and a round of discussions. "We generally look for people with at least one year relevant
experience; if no suitable candidates are found, we take the most suitable candidate and train on-the-job," said Ajay Simha.
Some of the companies do campus recruitments. Often, companies prefer to go to the IITs and RECs.

Besides the basic qualification (a masters or higher degree in a branch of life science or computer science), prior experience
or training in the industry or research organization is an added advantage concur most company heads. But the experience
required would depend on the openings from time to time. As such, bioinformatics being a new field, it is very difficult to get
people who have cross-functional expertise. Hence, the companies generally provide training before putting the candidate to
work. Most of them have arrangements for short-duration high-end specialized training for their employees.
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